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	Incentives
	Momentum

	Can use tickets at “special store” (ex. 

   donations, sports stuff)

Weekly drawings – business donations

Buy food at cafeteria

Social activities (ice cream parties, socials, 

   water balloon to throw at teacher)

Outside fieldtrips (movies, ice rink)

“No Referral” Activity & need tickets to attend

Whole school rotation

Big prizes for end of year

Tickets to use for free time, time w/friends, 

   homework pass, etc.

Work w/Tech High & businesses to get free 

   Services (ex. manicure, haircut, etc.)

Passes to high school sports events

End-of-Year Carnival

School spirit wear, yearbooks, etc.
	Staff

Staff gets false sense of accomplishment:  

   data show success so staff see why to 

   continue

Focus on 3 or 4 behaviors based on data

1-2-3 Magic (video & book)

Train IA’s, Substitutes in system (mentored by 

   teachers)

Monthly drawings for staff = Disney trip, 

   weekend spa, ( 

Student

Incentive (Cool Cash) = $0.25 (8th graders love 

   this!)

Carnivals

PBIS dances

Individual student incentives

Class incentives

Incentives by term for no referrals

	Funding
	Staff Buy-In

	Flea market = “gently used items”

“Spirit Links”

Monetary Donations (parents, non-profits)

Box Tops

PTA

Dances

Grants (Federal, State, Business)

A+ Martin’s
	Require min. of 1 person per grade level to be 

   rep. on PBIS Team

Offer specialized training for specific 

   tasks/issues

Get specific time commitment (1-2 year term of 

   service for team membership)

Keep data visible and up-to-date

Education is key! (program philosophy/goals)

Incentives for staff (e.g., preferential parking)

Have nay-sayers take responsibility to offer 

   possible solutions to the component of PBIS 

   they perceive to be “ineffective”

Poll teachers to learn what they’re interested in 

   & their professional development needs; 

   provide support for those needs 


