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	Grade Range
	Number of Schools in Summary
	Avg. ODRs per 100 per school day

	
	K-6
	2162
	.34

	
	6-9
	602
	.85

	
	9-12
	215
	1.27

	
	K-(8-12)
	431
	1.06

	
	
	
	


Use SWIS Year End Report to answer the following questions

	A. What are the Referrals per Year per 100 Students- Major Referrals Only?
	
	
	B. Divide Referrals (A) by student days (B) - write number below
	C. Compare your school’s Average ODRs per 100 students per day with the table above       and check one of the following statements…

	B. How many student days have you had during the year?
	
	
	
	· We are above the average ODRs per 100 per school day

· We are at or below the average ODRs per 100 per school day 

	Guiding Questions
	What should be done to improve this situation?
	Who should address this situation?
	When should it be done?

	What is the most common problem behavior within your school?
	
	
	

	What grade level is having the most difficulty with problem behavior?
	
	
	

	In what location does problem behavior most often occur?
	
	
	

	Focus on Classroom if…

· >60% of referrals come from classroom

· >50% of ODR come from <10% of classrooms

Focus on Non-Classroom if…

· >35% of referrals come from non-classroom settings

· >15% of students referred from nonclassroom settings 
	
	
	

	What time of day does problem behavior most often occur?
	

	
	

	What percent of students have 2 – 5 major discipline referrals? (>10-15 students receive >5 ODR
	
	
	

	What percent of students have 6 or more major discipline referrals?
	
	
	


Review the BOQ Team Implementation Checklist Result
	Check features that need improvement
	For every feature that needs improvement, check the item(s) that need improvement for that feature

	A. PBIS Team 
	· Team has administrator support. 
· Team has regular meeting schedule, effective operating procedures. 
· Audit is completed for efficient integration of team with other teams/initiatives addressing behavior support. [5]

	B. Faculty/Staff Commitment
	· Faculty are aware, involved- complete annual self assessment survey- results shared with faculty

· Faculty given opportunities to provide feedback, offer suggestions

	C. Effective Procedures for Dealing with Discipline
	· T-Chart Complete (behaviors are defined and there is clear distinction between office managed and classroom managed behaviors)

· Referral form used to collect information

· Process documented in teacher handbook

	D. Data Entry and  Analysis Plan Established 
	· Data system used to collect and analyze data

· Team uses Big 5 to guide decisions

· Data shared with school community at least once/month

	E. Expectations and Rules Developed
	· School-wide teaching matrix developed, posted and used to create common language across faculty
· Rules linked to expectations  
· School-wide behavioral expectations taught directly & formally. 

	F.  Reward/Recognition Program Established
	· System in place to acknowledge/reward school-wide expectations. 

· 5:1 Feedback Ratio in place

· System includes incentives for staff/faculty

	G. Lesson Plans for Teaching Expectations/Rules
	· Behavioral Curriculum includes teaching expectations and rules

· Lessons include examples and non-examples

· Lessons are embedded into subject are curriculum

· Faculty/staff/students are involved in development and delivery

· Strategies and key features of SW PBS are shared with family and school community

	H. Implementation Plan 
	· Action Plan developed that reflects areas of need/growth.

· Plans for teaching incoming students, staff and families planned

· Booster sessions planned, scheduled and delivered.

	I. Classroom Systems 
	· Classroom rules are linked to SW expectations

· Classroom routines are taught

· Leadership team identifies ways to use self assessment to guide support, performance feedback 

· Administrator promotes culture of improvement and re-allocates resources dedicated to professional learning communities 


	J. Evaluation
	· Students and staff are surveyed about SW PBS

· Students and staff can identify expectations and rules

· Staff use referral forms as universal screening tool

· Outcomes are documented, disseminated and used to evaluate overall impact.


Review the EBS Self-Assessment Survey Results

Step 1: Review your school’s Individual Summary charts.  Use this information to complete the section below…

	System
	Established?

( ​> 66% respondents Identifying system as "In Place")
	Priority?

( ​> 50% respondents Identifying system as "High Priority")

	Schoolwide
	· Established
	· Not Established
	· High
	· Not High

	Nonclassroom
	· Established
	· Not Established
	· High
	· Not High

	Classroom
	· Established
	· Not Established
	· High
	· Not High

	Individual Student
	· Established
	· Not Established
	· High
	· Not High


What system should your school focus on during this year? Circle one of the above four systems. If Schoolwide is not established, your main goal is to establish the Schoolwide system.
\

Step 2: Developing the additional systems to Schoolwide. Only focus resources on these other areas if the Schoolwide system has been established. If schoolwide is not established- no need to complete this section.

	Check features that need improvement
	For every feature that is in needs of improvement, check the item(s) that needs improvement for that feature

	Non-Classroom
	· Define/teach routines

· Supervisor booster training & feedback sessions

· Data management

· Maintain team & communication cycle with other school teams

· Develop implementation plan

	Classroom – Do we have a team that supports teachers?

What is request for assistance process
	· Define/teach routines/ link with school wide rules

· Classroom staff boosters & feedback sessions for creating effective strategies/materials

· Data management

· Maintain team & communication cycle with other school teams

· Develop implementation plan

	Are we ready for advanced Tiers ?
	· Problem solving team ready to examine systems that support students who are not responding to Tier 1 Supports (use advanced audit and working smarter to organize teaming structure/communication system)

· Do we have decision rules for access (youth has more than 2 ODR, Youth experiences decrease attendance rate, etc)

·  Do we have interventions in place that could be more efficient and effective (review intervention audit)

· Do we have a data system that progress monitors students who receive Tier 2/3 supports?

	Individual Student –

Do we have someone with Behavior expertise?

Do we have a continuum of responses? 
	· Process for referral & support plan design, implementation & monitoring

· Plan to develop & use Functional Behavioral Assessment to support skills

· Data management

· Maintain team & communication cycle with other school teams

· Develop implementation plan


Additional Considerations:

Consider your school’s experience with on-going Positive Behavior Support implementation activities. Check the features below that are in need of improvement.  
	A team meets at least monthly to review data and improve behavior support.

	A team has given status report to faculty at least monthly (that includes: avg. referrals per day, type of problem behavior, location of problem behavior, time problem behavior occurs and number of students in each tier of “triangle”)

	Activities for behavior support action plan implemented. (Are we doing what we said we would do to support behavior?)

	Accuracy of implementation of behavior support action plan assessed. (Are we implementing behavior support using correct procedures, adequate materials with sufficient time to do so?)

	Effectiveness of behavior support action plan implementation assessed. (Are we getting the desired student behavior results?)

	Behavior Support data (discipline referrals, team implementation checklists, self-assessment surveys, etc.) are analyzed


Data Review Action Planning Form

	What major area of behavior support do you plan to address during the school year (consider: Universal Prevention, Classroom Interventions, Targeted Interventions, Individual Intensive Intervention)? Why?



	Review each of the previously completed sections.  Note the areas in need of further development.  In planning for the next school year, please complete the following action plan based on the major area identified above. 

	What needs to be done?
	Who will do it?
	What resources are needed to get it done?
	When should it be done?
	How will you know if it was done correctly?

	
	
	
	
	

	
	
	
	
	

	What needs to be done?
	Who will do it?
	What resources are needed to get it done?
	When should it be done?
	How will you know if it was done correctly?

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	





Write # here





Write # here
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