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BACKGROUND

Behavioral Assumptions

· Human behavior is important, ___understandable___, & predictable

· Human behavior is ___learned___________
· Human behavior is malleable & ___teachable___________

· Behavior does NOT occur in a vacuum....it is affected directly by __environmental___ events.
Prerequisites

· ___Behavioral ____Perspective

· Proactive __teaching_________ emphasis 

· _____Data______-guided decision making

· _____Group______-based decision making

·  _____Regular_________ monitoring & evaluation

·  ____Research________ validated practices

·  Positive reinforcement of ___alternative________ behavior

Behavioral Principles

· Positive reinforcement 

· Negative reinforcement 

· Positive punishment

· Negative punishment

Review of Reinforcement 
Positive reinforcement

· __Increase_____________ in future probability of behavior occurrences associated with contingent __presentation_________ of a stimulus

- action = ____present/give______________ 


- effect = ____increase_________________

Negative reinforcement

· __Increase______________ in future probability of behavior occurrences associated with contingent __removal______________ of a stimulus

- action = ___removal_______________________ 


- effect = ___increases______________________

Reinforcement considerations

· Tangible to ___social_____________

· External to ____internal_____________
· Other-to _____self_________-managed 

· Frequent to ___infrequent______________.
· Predictable to __unpredictable___________
PUNISHMENT 
Punishment guidelines 

· Cause no physical pain, injury, or ___humiliation___________

· Always use least aversive most ___effective_____________

· Always pair with positive reinforcement of ___positive_____ behavior

· Always take _data____________ to monitor effectiveness 

· Always implement with high fidelity & by __expert______________

· Always involve student, ___family___________, etc. in decision making

Common reduction strategies

· Positive punishment (Type I) 


  -Presentation of aversives

· Negative punishment (Type II)

· Timeout

· Response cost 

· Extinction

· A continuum of punishment applications exists

- by aversiveness 
- by restrictiveness 
- by "naturalness"

Positive punishment

· __Decrease________ in future probability of behavior occurrences associated with 
contingent ___presentation________ of a stimulus 

· action = _present/give________________

· effect = __decrease________________
·  Positive punishment examples

· __verbal reprimands____ ___

· __social criticism__________

· __corporal punishment_____

· __extra activity___________

Negative punishment

· ___Decrease______ in future probability of behavior occurrences associated with 
contingent 
removal
of a stimulus 

· action = _removal___________________
· effect = __decreases_________________
· Negative punishment examples

- response cost 
- timeout 
- DRO/DRI/DRL

Timeout

· ___Decrease___________in future probability of behavior occurrences associated with contingent __removing________of opportunity to earn positive reinforcement

Guidelines for timeout

· __Decrease___________in future probability of behavior occurrences associated with contingent _removal_________of opportunity to earn positive reinforcement
· Must have reinforcing " __time-in______" environment

· Keep at 5-__10_____minutes or less(more than 10 minutes is exclusion.)
·  __Teach________ how & when to take timeout

· Keep __business________-like & objective

·  _Debrief________/discuss after timeout consequence 

· Reinforce __compliance_____________

· Teach/reinforce __an alternative______ response

· Have plan/response in place for _escalation____
/crises

Response cost

· ___Decrease________ in future probability of behavior occurrences associated with 
contingent _removal________ of positive reinforcers.

Guidelines for response cost

· Give multiple & opportunities to earn __contingent_____________ positive reinforcers

· Be sure _back-up_____ reinforcers are really "positive reinforcers”.
DRO/DRI/DRL

· Differential reinforcement of other behaviors
· Contingent positive reinforcement and  __extinction________________________

· DRO = differential reinforcement (DR) for occurrence of all ​​​​​​​​​​​​​​​​​​___alternatives_______
behaviors  except  problem behavior

· DRI = DR for occurrence of a __specific_____________
alternative behavior

· DRL= DR for progressively ___lower rates_______ of problem behavior

Extinction

· Removal of previously ___maintaining_____________ positive reinforcers

· Responding under extinction conditions

- __Gradual_____________ change intensity/frequency

· __Increases______________ before decrease in intensity/frequency


- “__Spontaneous____________" recovery

· Never use extinction without ____positive _____________    ___reinforcement_________(DR)

Big Ideas

· Always do a ____functional_________________
assessment

· Always teach & positively reinforce ____alternate________
behavior that "competes" with problem behavior

· effort, efficiency, effectiveness

· Always take _data_________, and look at effect on target & other behaviors

· Do no ___harm_________________

· Use least ___aversive______________& most effective procedures you can use.
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FAQ: Timeout

What is "Timeout?"

Timeout is a procedure in which a decrease in the future probability of behavior 
occurrences is associated with contingent removal of opportunities to receive positive 
reinforcement.

For a procedure to be defined as "timeout," two conditions must be met:

1.
Removal of opportunities to receive positive reinforcement is contingent upon 
occurrence of a target behavior.

2.
A decrease in future occurrences of the target behavior is observed.

Example #1:Whenever Morty touches other students without their permission, his 
teacher removes his activity materials and asks Morty to put his down on his desk 
for 9 minute. Touching other students without their permission decreases over time.

NON Example #2:Whenever Mracheck refuses to answer questions, his teacher 
tells him to go to the hallway chair for 3 minutes. His teacher has noticed a steady 
increase in Mracheck's non-responding to questions.
Example #3:Calls for help and screams about her work being too difficult have 
decrease since Manju's teacher began asking her to stand next to the wall divider for 
30 seconds whenever she screamed or called out.

What are the requirements for increasing the likelihood that timeout will be 
implemented accurately, effectively, and efficiently? (See Timeout Implementation 
Checklist)

Timeout Implementation Checklist 

	
	Date

	Evaluation Question
	
	
	
	
	
	
	
	
	

	1. Time-in is positively reinforcing?
	
	
	
	
	
	
	
	
	

	2. Timeout duration is less than 10 minutes?
	
	
	
	
	
	
	
	
	

	3. Students have been taught how and when to take timeouts?
	
	
	
	
	
	
	
	
	

	4. Requests to take timeout are business-like and objectives?
	
	
	
	
	
	
	
	
	

	5. Debriefings occur after timeout have been completed?
	
	
	
	
	
	
	
	
	

	6. Student compliance to timeout request is positively reinforced?
	
	
	
	
	
	
	
	
	

	7. Alternative response to problem behavior taught and positively reinforced?
	
	
	
	
	
	
	
	
	

	8 .Planned responses in place for 
escalations in problem behavior or 
refusal to comply to timeout request?
	
	
	
	
	
	
	
	
	

	9. Data collected to monitor  effectiveness of timeout procedure?
	
	
	
	
	
	
	
	
	

	10. Data decisions rules used to guide 
modifications in timeout procedures?
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